
 FOREIGN DISCLOSURE OFFICER 

 GS-0130-12 

 

I.  INTRODUCTION    

 

The Foreign Disclosure Officer (FDO) position is located on the staff of Commander, 

U. S. Marine Corps Forces Special Operations Command (MARSOC) aboard Marine Corps 

Base, Camp Lejeune North Carolina.  MARSOC is one of five U.S. Special Operations 

Command (USSOCOM) components.  Commanded by a U.S. Marine Corps Major General (O-8) 

and reports to the Commander, U.S. Special Operations Command (CDRUSSOCOM).  

Commander, MARSOC possesses/exercises broad authority for global military 

operations in support of national policy objectives as a USSOCOM Component, a force 

of nearly 4,000 active duty and civilian personnel from both the U.S. Marine Corps 

and the U.S. Navy.  

 

The FDO reports directly to the MARSOC Security Manager, a GS-13 level Federal 

Civilian and is responsible for developing and maintaining a  complex foreign 

disclosure program requiring extensive coordination within the organization, with 

unified commands, USSOCOM, Headquarters U.S. Marine Corps (HQMC) and others 

agencies in the intelligence and foreign disclosure communities. FDO is responsible 

for the development, promotion, administration, and management of all phases of the 

Command Foreign Disclosure Program through foreign disclosure procedures, policies 

and training, both internal to the MARSOC HQ and in an advisory/oversight capacity 

to the MARSOC 9 subordinate commands (MSCs).  Serve as the command representative 

for all foreign disclosure program related matters. 

 

SPECIAL REQUIREMENTS 

 

1. The position requires a TOP SECRET security clearance.   Incumbent 

requires favorable adjudication of a Single Scope Background Investigation 

(SSBI) or equivalent.  Must be eligible and maintain eligibility for access 

to Sensitive Compartmented Information (SCI), based on DCID 6/4 (or ICD 704 

once it is signed). 

 

2.  This position is a drug testing designated position under the DoN Drug-

Free Workplace Program. 

 

3.  Periodic travel is required. 

 

4. Employees failing or refusing to meet or maintain a condition of employment may 

be denied assignment to a position and/or removed from a position requiring the 

condition of employment by reassignment, demotion, or removal from the Federal 

Service. 

 


